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Abstract 
The article focuses on the important role of teacher further education and deals with life-long learning, career development and 
professional standards for teachers. Teacher education refers to the policies and procedures created to equip teachers with the 
skills, experience, attitudes they require to perform their tasks effectively in the classroom and school. But is it enough today to 
be just a good teacher? Does teacher need further education? How do teachers see the impact of the life-long learning in real 
school? 
. 
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1. Introduction 
     Education is the greatest asset of any country, but unfortunately hidden and underestimated. The quality 
education and investment into it, is a crucial factor in the development and competitiveness of each country. In 
comparison with other EU countries, our educational system has a low level with a tendency to deteriorate. It is not 
enough only to make new laws. The priority No.1 is to develop the concept of long-life learning for all types of 
school and school facilities (Turek, 2009). 
      The Programme declaration of the Government of the Slovak Republic for years 2010-2014 in the part of 
education and training, mentions: “The Government is fully aware that the precondition for improving quality in 
education is to change the social and economic status of teachers, improve their working environment. The aim of 
the Government is to gradually reach the average teachers´ salaries at the same level as in the national economy. 
The Government will create such economical and legislative frameworks for teachers as much as possible to 
achieve the professional and moral preconditions for performance of this difficult profession. The Government will 
support the educational programs for teachers……” 
   The theory says that teachers´ education should not be understood as the removal of deficiencies from initial 
training, but it becomes a part of life-long learning. The system of education should have a clear aim – improve 
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development in a 
career system. If it is not, the continuous education is random, fragmented, and not efficient and does not influence 
the school reform changes. 
2. Insight  into situation 
     Nowadays there is a situation which requires from each teacher being responsible for their own career 
development in the educational system. It is not true that teacher profession is a lifetime job and how he taught at the 
beginning of his career is still sufficient for all his professional life. The Act No.317/2009 on Pedagogical 
The continuous education is a part of lifelong education and it is a 
 (The Act 317/2009). In the Conclusions of 
the European Council on improving the quality of teacher education, ministers responsible for education agreed 
amongst other things, that teachers should: 
 
- Possess pedagogical skills as well as specialist of their subjects, 
- Have access to effective early career support programmes in the beginning of their career, 
- Have sufficient incentives throughout their careers to review their learning needs and to acquire new 
knowledge, skills and competences, 
- Be able to teach key competences and to teach effectively in heterogeneous classes, 
- Engage in reflective practice and research, 
- Be autonomous learners in their own career-long professional development (International 
Review,2010). 
 
     However, not all teachers perceive the issue of  further education as a priority in their personal and professional 
development. Teachers can be categorized into groups according to their access to the further education: 
 Teachers who do not want to educated themselves -  a large amount of educational changes  they can not 
adequately applied in teaching process and they lose their interest in the further education. 
 Teachers who want to be educated, but  can not - The Act on the further education is based on voluntary 
and motivation. For many teachers is not possible to attend the educational courses and seminars during 
working hours. The lack of time and the lack of information about educational activities is another  factor  
 
 Teachers who are interested in the further education. 
 
     The further teacher education is realized via these educational types: 
- Self -learning 
- Continuing education 
- The activities related to the execution of educational and professional activities. 
 
    Continuing education is realized via: 
 Adaptation education- is aimed at acquiring the professional competencies for beginning teachers and 
professional staff. It usually takes 1 year. For this training type they do not receive credits. 
 Update education - it ensures a mediation of actual information, deepening and expansion of pedagogical 
and vocational knowledge and skills. Teachers receive the credits for this type of education. 
 Innovation education  improving of pedagogical and vocational competencies. They receive the credits. 
 Specialized education  improving of competencies in specialized areas. They receive the credits. 
 Operation education - is aimed at improving of management activities. Teachers do not receive the credits. 
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 Qualification education  completion or fulfillment the qualification level for teaching other subjects. 
Teachers receive the credits. 
 
     The Act No.317/2009 on pedagogical employees and professional staff should to evaluate teachers who work on 
their further education. However, teacher who is only sits and collects the credits does not inevitably improve his 
professionalism. Whole system of the further education which was started by this Act is contraproductive. On the 
one hand, collecting the credits and increasing the educational costs automatically reduce the quality of teaching, on 
The head teachers see how teacher works throughout the year in a classroom, they have a feedback from pupils, 
students, parents and they see the work results.  
 
3. Phenomenon or obligation 
       Within the interviews we realized at the vocational school there were more negative attitudes then positive. The 
aim of these interviews was not to produce generalized results applicable to pedagogical populations but only to 
illuminate some emerging insights at this problem.  The teachers perceive as a major problem in inconsistency and 
ineffectiveness of the further education through the credit system. The seminars and the workshops do not bring new 
information which is needed and do not shift forward them in the professional and vocational areas. By the 
participation at the seminars and the workshops they automatically expect more salary what is not often realistic. 
     The educators are often only theorists and do not have a connection with practice .The next problem they have 
noticed is the lack of time. The seminars and workshops are performed during working hours .The head teachers do 
not want to release the teachers from teaching and a vicious circle is here. When?  In the afternoon or at the 
weekends? In the afternoon hours they prepare new lectures, curriculum contents and they have a lot of paperwork. 
Many of them are disappointed from fact that receiving the credits is not about the quality but only about quantity. 
The most of them even do not understand the meaning of The Act on the further education. The older teachers are 
not interested in education; they do not have a reason and an aim. In interviews often resounded how much does it 
cost?  Does someone calculate the costs for participation at the seminars and the allowances for substituted teachers? 
      But not all opinions were only negative. Teachers understand the need of the further education. However, they 
want to perceive the further education as a result of their internal motivation and own needs. The further education 
should be obligation but with a positive reflection and benefit. The credits and money are not motivation. As says 
Money is not the best motivation factor, it is only maintenance tool
The further education is not a modern phenomenon. Teachers have always had an obligation to educate themselves 
but never for the credits, for their own need and satisfaction only; in languages, in ICT, in new skills, competences, 
knowledge.  
4. Conclusion 
 
     So, how to find the best solution for teachers and for society satisfaction also? The answer is  to create 
professional standards for teachers. The professional standards describe what teachers need to know, understand and 
to be able to as well as providing direction and structure to enhance the preparation, support and development of 
teachers. The standards should benefit to teachers, students and head teachers as well.  Standards contribute to the 
professionalisation of teaching and raise the status of this profession.  The quality of education system cannot 
exceed the quality of its teachers  (Savolainen,2009).It is important to create the professional standards for graduate 
teacher, proficient teacher, highly accomplished teacher and head teacher. How will be standards motivating for the 
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teachers?  The graduate teachers will try to reach required standard, other teacher will try to reach higher standard or 
above-standard. The fulfillment of the professional standard will depend on what kind of teacher performance is 
achieved. The most preferable solution should be to every school creates own professional standard for teachers 
according to school profile. Only when the school knows what kind of students will have in output, it can create the 
professional standards for teachers (Droppa, 2011). But this is a challenge for the Ministry of Education. 
 
 
 Education is an admirable thing, but it is well to remember from time to time that nothing that is worth learning 
can be taught (Oscar Wilde). 
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